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The Secretary-CGeneral has the honour to transmit herewith, for
consi deration by the General Assenbly, a statenent on the status of wonen in the
secretariats of the United Nations system adopted by the Adm nistrative
Committee on Coordination at its first regular session of 1995.
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ANNEX
Statenent _on the status of wonen in the secretariats of
the United Nations system adopted by the Adninistrative
Conmittee on Coordination at its first reqular session
of 1995
1. The nmenbers of the Administrative Commttee on Coordination (ACC) reaffirm

their strong commtnent to ensuring that the advancenent of wonen is a policy
priority within the organi zati ons of the commobn system and to taking necessary
nmeasures to i nprove the status of wonen in their respective secretariats. Key
to the achi evenent of gender equality goals is managenent commitnent at the

hi ghest | evel s.

2. ACC i s conscious that progress to date has, with sonme exceptions, been
limted. Wile the overall proportion of wonen has increased in nost

organi zations, the nunber of wonen in senior and policy-naking positions remains
low. A concerted effort needs to be nade to inplenent existing policies fully,
as well as to develop new initiatives to increase the participation of wonen at
seni or |evels.

3. In the devel opnent of action plans, in the context of the overall human
resources nanagenent strategies of the organizations of the system enphasis
will be placed on clear, specific, short-termtargets, preferably at the | eve
of organizational units. Efforts will be nmade to increase the flexibility with
whi ch the systemdeals with wonen candi dates, to renove obstacles to their
recruitnent, retention, pronotion and nobility and to create a supportive
environnent. In addition to devel oping specific policies and nonitoring
mechani snms, Executive Heads intend to hold senior nmanagers accountable for the
i mpl enentation of these policies at the level at which the targets are set.
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4, In the light of the above, consideration will be given by nmenbers of ACC to

the following to facilitate recruitnment of wonen:

(a) The feasibility of treating all wonen staff nmenbers of comon-system
organi zations as internal candidates in applying for vacant posts in any
organi zati on of the system

(b) Requesting organizations to utilize their field presences to prospect
for wonen candidates in all disciplines;

(c) In cases where nmenber States are to submit candi datures, urging
CGovernnents to subnmit at |east one or nore qualified fermal e candi date for each
posi tion.

5. In order to encourage the nobility of wonen, consideration will be given

(a) Developing a systemfor inter-agency nobility of wonen staff to
i ncrease their experience;

(b) Facilitating spouse enpl oynent through amendi ng the organi zati ons
staff rules, where necessary;

(c) Encouraging the further devel opment of spouse enpl oynment opportunities
whi ch enconpass not only the comobn system and ot her governnental and
i nter-governnental organizations, but also, to the extent possible, the
non- governnental and multinational sectors, as well as introducing rel evant
provisions in host country agreenents; and organizing efforts at each United
Nations location to pronote spouse enploynent, led in the field by Resident
Coordi nators and in each headquarters city by a | ead agency.

6. Wth respect to the pronotion of a supportive work environnent and to the
fostering of the necessary attitudi nal changes, organizations will consider the
i ntroduction of neasures which would lead to a clinmate conducive to the equa
participation of nen and wonen in the work of the organi zations. Such neasures
woul d be related, inter alia, to the work/famly issues currently under review,
such as flexible working hours, part-tinme work, job-sharing schenes, child care
and special |eave arrangenents.

7. In addition, those organi zati ons whi ch have not already done so are
encouraged to introduce appropriate policies and procedures to conbat sexua
har assnent .
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8. Whil e the focus of these neasures renai ns the advancenent of wonen at all

| evel s, ACC is conscious that particular attention nmust be paid to increasing
t he nunber of wonen in senior nmanagerial positions.



